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Beyond her administrative achievements, she
remains a passionate advocate for equity in
healthcare and continues to mentor
young nurses, inspiring them to lead
with integrity, knowledge, and
heart. Due to her dedication and
good leadership she has received
many awards. As a visionary
leader she is the first Nursing
Director to integrate supply chain
management into Nursing.
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her excellence in patient care,
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Breaking Stereotypes:

Redefining the Image of Modern Nurses
Submitted By: DDNS Rita Odonkor

Challenging Outdated
Perceptions

1. Gender Roles in Nursing 3.Autonomy and Decision-Making

4. Diverse Work Environments

2. Intellectual Demands of Nursing
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Nursing Audit

Our Compass To Quality Care

By Ms. Gifty Atampugbire (SNO-PH, MPH, MHFA, PSS, TIC,
BSc.PH, RN) Clinical Nursing Auditor, UGMC

As we celebrate International Nurses Week and
launch UGMC's first-ever Nurses' Magazine,
we spotlight one of the most transformative
tools in nursing practice, Nursing Audit.

In every great institution, there is a pulse that
keeps quality alive. At UGMC, one such
heartbeat is the Clinical Nursing Audit Office.
The Clinical Nursing Audit Office at UGMC was
conceived by our visionary Director of Nursing
and Midwifery Services, Mrs. Judith Asiamah, to
be a spotlight illuminating hidden gaps in care,
sharpening our focus on patient safety, and
driving the relentless pursuit of excellence.

From the very beginning, she boldly redefined
what audits mean in nursing; not as intimidating
inspections, but as empowering opportunities
where data meets compassion and every
insight translates into safer, kinder, world-class
nursing. Thanks to her foresight, the Clinical
Nursing Audit has become a powerful engine of
progress, helping us uncover system gaps,
highlight best practices, and nurture a culture of
accountability across every ward and
department.

Under her guidance, | have honed critical skills
in implementing safety measures, conducting
rigorous audits, and leading
quality-improvement initiatives. This
experience has not only deepened my own
expertise but has also instilled a renewed sense
of responsibility and accountability across our
entire nursing workforce.

Today, the Clinical Nursing Audit Office stands
as both a compass and a catalyst helping every
nurse at UGMC transform good practice into
great practices and awa se of
ownership, and re g
is not a destingjg

Nursing Audit..What ExactlyIs It?

It is a structured process that evaluates nursing
care delivery against established standards. It
helps us reflect on our practice, identify gaps,
celebrate best practices that fit our local context
and resources and continuously improve the
quality of care we provide. Think of it as a clinical
mirror that reflects our practice back to us;
objectively, compassionately, and in real time.

Why talk about audit during International Nurses
Week?

Because every pulse we count, every wound we
dress, and every word of comfort we offer is a data
point in the story of patient care. A nursing audit
simply asks: Are those data points aligning to
create the safest, kindest, and most effective
journey for our patients? When the answer is
‘yes,” we celebrate; when it's “not yet,” we
innovate.

Far from being a clipboard-wielding fault-finder as
Director Nursing and Midwifery Services would
always say; an audit is our collaborative GPS;
re-routing us to excellence whenever we drift.

Benefits of Clinical Audits

a. One of the key benefits is improved patient
safety, as audits uncover potential risks and
promote the implementation of preventive
measures, ultimately reducing errors.

b. It also plays a crucial role in enhancing the
quality of healthcare by ensuring that patient care
aligns with established evidence-based
standards.

c. They help identify discrepancies between
current practices and best practices, allowing
health professionals to make informed
improvements.

d. Clinical audits foster a culture of accountability
and professionalism among staff, encouraging
reflective practice and adherence to ethical
standards.

e. By driving continuous quality improvement,
audits empower healthcare teams to monitor
progress, adapt strategies, and innovate in
service delivery.



f. They also strengthen communication and
collaboration across departments by creating
opportunities for shared learning and
teamwork.

g. Clinical audits provide valuable data that
supports evidence-based decision-making at
both clinical and administrative levels, ensuring
that resources are used effectively.

h. They encourage the sharing of best practices
by identifying effective strategies that can be
replicated across units. This leads to enhanced
patient experiences, where care becomes
safer, more respectful, and more effective.

i. Ultimately, audits help build a culture of
excellence by fostering a learning health
system rooted in accountability, patient-
centered and continuous progress.

In essence, clinical audits will empower UGMC
to remain a leading health facility in Ghana by
continuously improving care delivery, building
staff capacity, and reinforcing its reputation for
clinical excellence and innovation.

The Monthly “Last-Friday Audit Rounds”

As started last year, every last Friday of the
month transforms into a campus-wide Quality
Showcase:

1. Ward or Unit Audit: Each area completes a
rapid audit on a rotating theme: medication
safety, infection prevention, patient education,
etc.

2. 10-Minute Spotlight Presentation: Highlight
one issue, one challenge, or one “brilliant
practice” that others can replicate.

3. Cross-Pollination: Q&A, idea boards, and
quick-fire solutions from colleagues across
departments.e is not a destination, it is a daily
decision!

CalltoAction

Be audit-ready, not audit-afraid: Good practice
should be visible; excellent practice should be
viral.

» Documentclearly: |fit's not written, it never
happened.

» Learn, share, and grow: See a system that
works? Borrow it, brand it, and broadcast it to
the next unit.

» Celebrate every win: Small improvements
lead to big change.

“‘Let us never consider ourselves finished
nurses... we must be learning all of our lives.”
Florence Nightingale

As we celebrate International Nurses Week
and unveil the inaugural UGMC Nurses'
Magazine, let's make every audit a
Nightingale lamp, shedding light on what we
do brilliantly and revealing where we can shine
even brighter. After all, quality isn't a
destination; it's the journey we walk together,
clipboard in one hand, compassion in the
other.

Mark your calendars. Your voice is the
curriculum!

See you on the last Friday. Your ward, Your
story, Your stage!
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Credit: Judith N. K. Asiamah(Mrs)
Director, Nursing and Midwifery Services.

Credit: DDNS Rita Odonkor.
Mentorship focal person, UGMC.

Lift As You Climb: Mentorship Builds
Great Nurses

“noticing another person's vulnerability,
experiencing an emotional reaction to this and
actingin a way that is meaningful towards people”.

At UGMC, our nurses and midwives believe in and
offer Compassionate Care to our clients.

10



Financial
Literacy For Nurses

Submitted by: Abigail Otu Parry
Critical Care Nurse Specialist, Neuro Intensive Care Unit

As nurses, we dedicate our lives to caring for
others, often putting our patient's needs before our
own. However, neglecting our financial well-being
can seriously affect our personal and professional
lives. In this article, we'll explore the importance of
financial literacy for nurses and provide practical
tips for taking control of your financial health.

Nursing is a rewarding yet demanding profession,
both emotionally and financially. With increasing
educational debt, high-stress work environment
and fluctuating schedules, it's easy to neglect our
financial planning. However, having a solid grasp
of personal finance can:

1. Reduce stress and anxiety

2. Improve work-life balance

3. Increase financial security and stability

4. Enhance career flexibility and autonomy

1. Budgeting: Track your income and expenses to
create a realistic budget that accounts for your
needs, wants and debt repayment.

2. Saving: Perioritize saving for short-term goals
(e.g., emergency fund), long-term goals (e.g.,
retirement), and unexpected expenses.

3. Investing: Consider investing in a diversified
portfolio to grow your wealth over time.

4. Debt management: Develop a plan to manage
and pay off high-interest debt such as credit cards,
mobile money loans as well as student loans.

5. Financial goal-setting: Establish clear and
achievable financial goals such as buying a home,
starting a family or pursuing further education.

11

1. Automate your savings: Set up automatic
transfers from your salary account to your savings
or investment accounts.

2. Take advantage of employer-matched
retirement accounts: Contribute to
tax-advantaged retirement accounts such as the
Axis pension plan for nurses and the University of
Ghana Credit Union (UGCU) to maximise
employer matching.

3. Prioritize needs over wants: Distinguish
between essential expenses (needs) such as rent
and utility bills and discretionary spending
(wants) such as dining out, entertainment and
impulse buying.

4. Consider a side hustle: Supplement your
income with a part-time job, freelancing or
entrepreneurship to accelerate debt repayment or
savings.

5. Seek professional guidance: Consult with a
financial advisor or planner to create a
personalized financial plan.

Financial literacy is an essential skill for nurses to
master as it enables us to take control of our
financial health, reduce stress and achieve our
goals. By understanding the key components of
financial literacy and implementing practical
strategies, we can secure a brighter financial
future and focus on what matters most: providing
exceptional patient care.

- National Endowment for Financial Education
(NEFE)

- American Nurses Association (ANA) Financial
Wellness Resources —

Financial Planning Association (FPA)



Submitted By: DDNS Rita Odonkor |/ {8

What to watch for:
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SO M| Submitted by: Abigail Otu Parry
@ Critical Care Nurse Specialist, Neuro Intensive Care Unit
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c. Breast Milk Jaundice

Submitted by: Abigail Otu Parry . .
Critical Care Nurse Specialist, Neuro Intensive Care Unit d. Pathological Jaundice

e. Hemolytic Jaundice

JF" newborn jaundice
A i< treatable -

a.Physiological Jaundice

b. Breastfeeding Jaundice
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SCAN TO HAVE A FULL GLIMPSE OF THE
2024 NURSES DINNER AND AWARDS NIGHT
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The DAISY Award-Ghana 2025
For Extraordinary Nurses

0 ThoDAISY.

NOMINEE - Judith Naa Klorkor Asiamah
University of Ghana Medical Center, Greater Accra
Director of Nursing and Midwifery Services
Award Category: DAISY Nursing Leadership Excellence Award

She is an outstan
field in Ghana. As g
the responsibility of leading and organizing the nursing and midwifery
services at the University of Ghana Medical Center (UGMC), the
nation's only quaternary health facility, after its inagration since ned in
2018.

ng role model and exceptional leader in the nursing
s entrusted with

Her leadership and extraordi
transform nursin

y managerial qualities has helped
and midwifery pract and services at the UGMC.
Her dedi nd high sense for quality t informs her
suppervi ing updates for he aff enable them
consistently provide compassionate, patient-centered and evidence-
based care to patients.

She played a key role in setting up the Premium Ward, designed to
provide high-profile patients with the privacy and comfort they need
during their time at the facility.

tional facilitator of infection prevention and control practices,
she has ensured that UGMC boasts of excellent adherence to the IP(
standards under her guidance.

In addition to being a leader by title, Judith is also a leader by
She practices compassionate nursing e and uses her position to
demonstrate therapeutic communication and-emotional intelligence to
her team. She also regularly organizes training and professional
development programs for staff, inviting expert facilitators to share
knowledge and skills.

mple.

Her dedication extends to personally tr ining and orienting rotational
nurses, new recruits, and all categories of staff including doctors,
nurses, laboratory technicians, porters, and orderlies—ensur ng they

miliar with the operations of the facility and infection prev ention
protocols.

What stands out about Judith is her constant smile, her organizational

capacit eptional mentoring skills. She works d

foster leaders actices across all ar
not only trained but also e

ently to
18 of the facility, ensuring that
ipowered to lead and make a

20




Submitted by: Abigail Otu Parry
Critical Care Nurse Specialist, Neuro Intensive Care Unit
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Leadership Strategies
In Nursing: Driving
Excellence in Healthcare

Submitted by: Abigail Otu Parry
Critical Care Nurse Specialist, Neuro Intensive Care Unit

Effective leadership in nursing is essential for
ensuring high-quality patient care, fostering a
positive work environment, and navigating the
challenges of modern healthcare systems.
Strong nursing leaders inspire their teams,
advocate for policy changes, and drive
innovation in practice.

Here are key strategies that help nurses
develop and refine their leadership skills.

1.Transformational Leadership
Transformational leaders inspire and motivate
their teams by fostering a culture of
collaboration, continuous learning, and shared
vision. This style encourages nurses to
embrace new challenges, improve patient care,
and take initiative in professional growth.

2.Effective Communication and Collaboration
Clear, empathetic communication is crucial in
nursing leadership. Strong leaders actively
listen to their teams, address concerns, and
ensure seamless coordination among
healthcare providers. Open communication
enhances teamwork, reduces errors, and
strengthens patientadvocacy.

3.Decision-Making and Critical Thinking
Nurses in leadership roles must be skilled in
decision-making, especially in high-pressure
situations. Critical thinking helps leaders
analyze problems, develop solutions, and make
informed choices that optimize patient
outcomes and resource management.

4.Mentorship and Professional Development
Guiding and mentoring junior nurses fosters skill
development and builds confidence within the
team. Strong leaders support continuing
education, encourage specialization, and provide
opportunities for career advancement.

9.Resilience and Adaptability

Healthcare is constantly evolving, requiring
leaders who are flexible and open to change.
Resilient nursing leaders navigate challenges
such as staffing shortages, technological
advancements, and policy shifts with a positive
and proactive mindset.

6.Ethical Leadership and Advocacy

Nursing leaders must uphold ethical principles,
advocate for patient rights, and ensure equitable
healthcare access. They play a critical role in
shaping policies that improve working conditions,
address health disparities, and promote ethical
care standards.

Conclusion

Leadership in nursing is not just about holding
managerial positions, it is about inspiring
excellence, driving innovation, and championing
patient-centred care. By embracing
transformational leadership, effective
communication, and ethical advocacy, nurses can
shape a healthcare system that is both efficient
and compassionate.

References

-American Nurses Association. (2023).
Transformational leadership in nursing. Retrieved
ligelsy

‘Marquis, B. L., & Huston, C. J. (2022). Leadership
and management in nursing practice. Wolters
Kluwer Health.

‘Aiken, L. H., et al. (2021). Effects of nurse
leadership on patient outcomes. Journal of
Nursing Administration, 51(5), 237-245.

‘World Health Organization (WHO). (2023).
Nursing leadership and healthcare policies.
Retrieved from
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Submitted by: Abigail Otu Parry

Critical Care Nurse Specialist, Neuro Intensive Care Unit
The majority of the nursing workforce are
women, and as such, in this edition, more light
will be shed on the health of women.

Women's health is a broad field encompassing
physical, mental, and reproductive well-being. A
well-woman approach to health prioritises
preventive care, early detection of medical
conditions, and lifestyle choices that enhance
overall wellness.

By focusing on proactive healthcare, women
can achieve optimal health throughout different
stages of life.

1.Preventive Care and Routine Screenings
Regular check-ups and screenings are
essential components of well-woman care.

These include:

a. Annual gynaecological exams: Pap
smears, HPV testing, and pelvic exams help
detect cervical and reproductive health issues
early.

b. Breast cancer screenings: Mammograms
and self-examinations assist in the early
detection of breast abnormalities.

c. Bone health assessments: Osteoporosis
screenings are vital, especially for
postmenopausal women.

d. Heart health evaluations: Blood pressure
checks, cholesterol testing, and cardiovascular
risk assessments are crucial for preventing
heart disease, a leading cause of mortality in
women.

2.Reproductive and Hormonal Health

Reproductive health includes menstrual
wellness, pregnancy care, and menopause
management. Women
contraception, pr
treatments th
stages.

4.Lifestyle Choices and Nutrition

A well-balanced diet rich in nutrients supports
hormonal and overall health. Nutritional
choices should focus on:

a. Whole grains, fruits, and vegetables for
essential vitamins

b.Lean proteins for muscle and tissue repair

c. Calcium and vitamin D for bone health

d. Hydration for overall body function

Regular physical activity improves
cardiovascular health, strengthens bones,
and reduces stress. A well-woman strategy
encourages exercise routines tailored to
individual needs and fitness levels.

9.Sexual Healthand Wellness

Safe sexual practices, sexually transmitted
infection (STI) screenings, and education on
intimate health contribute to well-woman care.
Open conversations with healthcare providers
enable women to make informed decisions
regarding their sexual well-being.

6.Aging and Long-Term Wellness

Aging-related health concerns, such as
osteoporosis, heart disease, and cognitive
decline, require proactive management.
Women should explore strategies for healthy
aging, including brain exercises, social
engagement, and preventive medical
interventions.

Conclusion

A well-woman health approach is
comprehensive, emphasising preventive
care, reproductive health, mental wellness,
lifestyle choices, and aging strategies.
Regular medical check-ups, health education,
and personalised wellness plans empower
women to lead healthier, fulfilling lives.

References

-‘American College of Obstetricians and
Gynaecologists (ACOG). (2024). Well-woman
preventive care guidelines. Retrieved from
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The Importance o
Specialisationin
Nursing and Midwifery

Submitted by: Abigail Otu Parry
Critical Care Nurse Specialist, Neuro Intensive Care Unit

Specialisation in nursing and midwifery is
crucial for delivering high-quality patient care
and advancing the healthcare industry. With the
global healthcare landscape evolving rapidly,
nurses and midwives are expected to possess
specialised skills and knowledge to address
complex health issues.

Benefits of Specialisation

- Improved Patient Outcomes: Specialised
nurses and midwives can provide targeted care,
leading to better patient outcomes and
increased satisfaction.

- Enhanced Professional Development:
Specialisation enables nurses and midwives to
stay updated with the latest research,
technologies, and best practices, promoting
continuous learning and professional growth.

- Increased Job Satisfaction: Pursuing a
specialisation can lead to increased job
satisfaction, as nurses and midwives work in
areas that align with their interests and skills.

- Addressing Healthcare Shortages:
Specialised nurses and midwives can help
address specific healthcare shortages, such as
in critical care, oncology, or maternal health.

TopNursing Specialisations

1. Nurse Practitioner (NP): This specialization
is mostly found in the USA. They provide
primary and speciality healthcare services, with
subfields like Family Nurse Practitioner,
Pediatric Nurse Practitioner, and Adult-
Gerontology Nurse Practitioner.

2. Clinical Nurse Specialist (CNS): Focuses
on improving patient ough
evidence-based
education.

These include:

- Critical Care Nurse 0 rovice core o onioally
ill patients, managing post operative recovery
whiles using sophisticated machines.

- Cardiovascular Health Nurse 0 crovce oo
for patients with cardiovascular diseases,
assisting with post-surgery recovery and
preventive care for patients with heart conditions.

- Oncology Nurses 0 cocoiiizos 0 conoen
care, supporting patients undergoing
chemotherapy, radiation, and other treatments.

- PediatricNurse, oo o moarno oo
children, and adolescents, focusing on preventive
care and treating childhood illnesses.

3. Certified Registered Nurse Anesthetist
(CRNA): Specializes in anesthesia care for
patients undergoing surgical procedures.

4. Nurse Midwife (CNM): Provides care for
pregnant women, new mothers, and newborns,
focusing on reproductive health and holistic care
approaches.

Why Nurses Should Pursue Specialisation

Growing Demand: The demand for specialised
nurses and midwives is increasing globally, driven
by the need for high-quality patient care and
advancements in healthcare technology.

Career Advancement: Specialisation can lead to
career advancement opportunities, including
leadership roles, education, and research.
Personal Fulfilment: Pursuing a specialisation
can lead to increased job satisfaction and
personal fulfilment, as nurses and midwives work
in areas that align with their passions and
interests.

Contribution to Healthcare: Specialised nurses
and midwives play a critical role in shaping
healthcare policies, improving patient outcomes,
and advancing the nursing profession.

Conclusion

In conclusion, specialisation in nursing and
midwifery is essential for delivering high-quality
patient care and advancing the healthcare
industry. By pursuing specialisation, nurses and
midwives can improve patient outcomes, enhance
their professional development, and contribute to
the growth and development of the nursing
profession.



Margaret Seyram Geli
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Submitted by: Abigail Otu Parry Nurses provide:
Critical Care Nurse Specialist, Neuro Intensive Care Unit
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The Nurse's Sanctuary:
Why Safe Spaces Matter
In the Fight Against Burnout

In the high-stakes world of healthcare, nurses
are the heartbeat of patient care pr
oviding critical,
compassionate, and

continuous support

across every clinical

setting. Yet, the rising tide

of burnout threatens not

only their well-being but

also the quality of care

patients receives. As we

strive to build a resilient

healthcare system, it is

imperative to shift the

conversation beyond clinical
performance to institutional

support particularly in the

creation of safe spaces and

mental wellness infrastructure.

Burnout among nurses, often
characterized by emotional exhaustion,
depersonalization, and reduced sense o
personal achievement, is now a public health
concern. The relentless pace, emotional labor,
and systemic pressures have led
% many skilled professionals to exit
¥ the profession prematurely,
) creating a ripple effect that
- worsens staffing shortages and
_ compromises care

delivery.

At the University of Ghana Medical Centre
(UGMC), we must begin to actively evaluate the
role of the institution in mitigating this crises. This
includes investing in designated break rooms not
just for rest, but as psychologically safe
environments where staff can decompress,
reflect, and access peer or professional mental
health support.

These spaces are more than luxuries; they are
necessities that symbolize an organizational
commitment to staff wellness.e is not a
destination, itis a daily decision!.
These spaces are more than
luxuries; they are necessities that
symbolize an organizational
commitment to staff wellness.e is
- not a destination, it is a daily
.\ decision!

Furthermore, integrating
routine mental health check-ins,
access to confidential counseling

services, and debriefing sessions
after traumatic clinical events can make a
tangible difference. Institutions that
value the mental and emotional health of
their nursing staff not only retain talent
but also foster a culture of compassion,
safety, and sustainability.

In moving forward, nurse retention must be seen
not just as a matter of recruitment and
compensation, but also as a reflection of the
workplace environment. By creating supportive
ecosystems within our hospitals beyond the
bedside, we protect our most valuable resource:
the people who care for others.

Let's advocate for a future where healing extends
not only to our patients but also to our caregivers.




Submitted by: Abigail Otu Parry

Critical Care Nurse Specialist, Neuro Intensive Care Unit
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Nursing leaders can
develop El through:

®

@ g

Self-Awareness:
Self-Regulation:
Motivation:
Empathy:

Social Skills:

They can:

29



Best Midwife of UGMC
For The Year 2023
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Best Midwife of UGMC

s -or The Year 2024
v
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Best Nurse of UGMC
For The Year 2024
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Best Midwife of UGMC
For The Year 2025
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Best Nurse of UGMC
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Best Innovative Nurse of UGMC
For The Year 2025

SCAN ME TO KNOW
HOW TO WASH YOUR
HANDS EFFECTIVELY
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Tracheostomy Care

Thyraid

. ———¢
cartilage

Cricoid
cartilage

Many general nurses often hesitate when it
comes to managing patients with
tracheostomies. This hesitation, rooted in fear
or lack of exposure, can delay life-saving
interventions. But the truth is simple and
powerful: tracheostomy care is a vital nursing
responsibility. With the right knowledge and
skills, every nurse can provide safe, timely, and
competent care that preserves the airway and
protects lives.

Why Tracheostomy Care Matters
Atracheostomy creates a direct airway through
an opening in the neck, helping patients breathe
when their upper airway is compromised.
However, this artificial airway also bypasses the
body's natural mechanisms for clearing mucus,
making patients vulnerable to blockages,
infections, and respiratory distress. Routine
care and monitoring by nurses are essential for
safety and recovery.

Core Components of Tracheostomy Care

Be alert for:

- Noisy breathing

- Drop in oxygen saturation

- Increased work of breathing

- Coughing without clearance

- Visible secretions
These are signs the airway may be obstructed
and immediate suctioning or intervention is
needed.

Suctioning saves lives. Here's how to do it
safely:

Prepare: \Wear PPE, set up suction

machine (80-120 mmHg), and use a sterile
catheter.

Insert: Advance the catheter gently without
applying suction.

Suction: Withdraw the catheter while applying
suction and rotating it. Limit each pass to under
10 seconds.

o———— Tracheostamy
Trachea ————a
Repeat if needed, allowing rest in between, and
monitor oxygen saturation.

a. Clean the area with sterile saline.

b.Check for infection (redness, swelling, or
discharge).

c.Change dressings and secure the
tracheostomy ties to prevent dislodgement.

Keep these at the bedside:

a.Aspare tracheostomy tube and inner cannula
b. Working suction equipment

c.An emergency tracheostomy kit

Changingthe Narrative:You Are Capable
Tracheostomy care is not just a technical task. It
is a life-saving intervention that every nurse can
master. Patients rely on our confidence and
care. With regular practice, teamwork, and a
willingness to learn, any nurse can deliver
expert-level tracheostomy care.

Quick Mnemonic: for

Tracheostomy Care
— Clean the stoma site
—Assess for respiratory distress
—Replace and secure ties ifloose
— Ensure suction is ready and working
— Suction secretions when necessary
—Avoid infection with sterile technique
—Fixthe tube in place securely
— Educate patient and family on care

\\\\ Yy
.

-Cleveland Clinic. Tracheostomy Suctioning: Purpose, Steps & Care (2023)

‘Nursing Times. Caring for Patients with a Tracheostomy (2016)

‘Royal Children's Hospital Melbourne. Tracheostomy Management Guidelines

‘WHO. Postoperative Airway Management Guidelines (2021)

o—————— Hyoid bane
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By DDNS Rita Odonkor

Nurse: “Did you take your medicine this
morning?”

Patient: “Not yet. | was waiting for it to go
viral on TikTok first.”

Patient 1: These nurses are strange. My nurse
keeps asking me what day it is and who the
president is

Patient 2: Hmmm, Mine asked me to squeeze
her fingers. Is she not flirting with me, ?
Patient 3: Aw! It's called a neuro check, not
speed dating!

Person 1: Ei, the rate at which nurses are
leaving this country is so outrageous.

Person 2: Ah! But why are the rest still here.
Person 1: Oh, you don't know, those women who
can not leave their husbands for a second?
Person 3: it is called patriotism, or their agent
collected money and vanished.

The Husband's Prayer

Husband praying: “Dear Lord, | know my wife is
a nurse... but please don't let her hear about the
UK shortage!”

Voice from heaven: “Too late... she just printed
her IELTS form!”

The Confused Relative
Relative: “Nurse, what do you mean 'monitor
vitals'?”
Nurse: “Check breathing, pulse, pressure, etc.”
Relative: “Ohh... so you're not monitoring my
aunt's attitude?”
Nurse: “That one needs security, not a
stethoscope!”

38

The Nurse's Love Life
Friend: “So, dating as a nurse must be
romantic, right?”
Nurse: “Romantic? I've had longer
conversations with a vein than with my
boyfriend!”




UGMC
NURSES ANTHEM
HANDS THAT HEAL

VerseOne

Inthe quiet hours, when hope feels lost
You carry the weight, no matter the cost.
With every heartbeat, with every tear,
You stand with courage, year after year

(H[T{

Hands that heal, hearts so pure,

In your care, we find our cure.
Through the darkest night,

You light the way,

Nurses of UGMC, we honor you today.

Verse Two

Your strength unshaken, your spirit bright,
A guiding star through the longest night.
With love and grace, you ease our pain,

In every struggle, you remain.

VerseThree

With every step, you lift the weak,

In every word, it's peace you speak.
No task too small, no load too great,
In your hands, we trust our fate.

Composer

Rita Odonkor (Mrs)

Deputy Director of Nursing Services (DDNS)
Post Anaesthesia Care Unit (PACU)
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